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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


tirough this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


Region I 


Connecticut 
laine 
Massachusetts 
New Hanpshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georyia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
aentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Onio 


Jisconsia 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 

Rooin 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St.,. N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas . 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Cirectors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 A. 
Federal Office Bldg. 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94192 
415-556-3423 


Jack Strickland 

Room 8001 
Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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BLACK FEDERAL OFFICIAL PUSHES FOR NEW 
JOB OPPORTUNITIES FOR MINORITIES 


WASHINGTON -- A federal official who once was a railroad laborer now helps 
minorities and women enter a select group of railroad occupations, some paying an 
average of $22,000 per year. 

In contrast, the summer job that Charles Easton had a quarter century ago paid 
a dollar an hour. 

"But I was so excited at the prospect of earning one dollar every hour that I 
could hardly work," says Easton. 

Now an official with the U.S. Labor Department here, Easton is very much in- 
volved in a project to promote the entry of minorities and women into "traditional" 
railroad jobs -- jobs that for minorities and women are, for the most part, still in 
the "nontraditional" category. 

Under a $936,457 Labor Department contract with the Southern Railroad System, 
workers are being trained for entry-level jobs that pay $6-$7 an hour, with the top 
pay going to locomotive engineers. 


Participants’ meals and lodging while in training are paid for by the railroad 


company and there is a $100 weekly allowance. On completing training, most of those 


enrolled return to their hometowns and full-time jobs in states served by the Southern 
Railway System -- Alabama, Georgia, South Carolina, North Carolina, Florida, Mississippi, 
Tennessee, Kentucky, Louisiana, Indiana, Illinois, Ohio and Virginia. 

Minority group members account for about a third of all the participants. The 
363 "completers" so far have included 34 engineers, and 185 brakemen. The balance have 
gone primarily into equipment repair and maintenance jobs. 

Easton feels that perhaps because of cultural and religious differences, plus 
working conditions and job requirements, few women have entered the program other than 


as computer operators and data typists. 
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While Easton feels an affinity to this particular project, his role as a federal 
representative is much wider. This is but one of many projects he monitors. He provides 
technical assistance, if needed, and works with union, management, community and 
government representatives. 

For the past eight years, Easton has had a role in a variety of apprenticeship 
and job training projects opening up new job opportunities for minorities. 


It's a role especially gratifying to Easton who recalls: "When I was growing 


up, we, the blacks, in West Virginia could look forward to low-level jobs in the coal 


mines, the railroad or the lumber industry." 

For about 11 years, Easton worked in construction, and he is a former member of 
the Laborers' Union. Following a stint in the Air Force during the Korean war, he 
attended Marshall University at Huntington, W. Va., while he also served as assistant 
counselor at West Virginia State College. 

Easton joined the Labor Department in 1964 as a counselor and placement 
specialist, heading up a program with the District of Columbia's Employment Security 
office which placed youths up to 14 years of age in odd jobs. 

His job is particularly satisfying for Easton, for the emphasis.is in carrying 
out the department's responsibilities to Open up more high-paying job opportunities for 


minorities. 


"And that's a good feeling," says the black Labor Department official, "to have 


a part in making equal employment opportunity a reality." 





Week of December 27 


$1.36 BILLION ALLOCATED TO CONTINUE 260,000 
CETA TITLE VI JOBS THROUGH SEPTEMBER _ 





WASHINGTON -- Secretary of Labor W. J. Usery Jr. announced the allocation of %1.364 
billion to 446 states and localities serving as Comprehensive Employment and Training 
Act (CETA) prime sponsors so they can continue 260,000 Title VI public services jobs 
through September 1977. 

The continuation of Title VI is authorized by the Emergency Jobs Programs Extension 
Act of 1976, which was signed by the President in September 1976. The funding 
authorization is contained in the Continuing Appropriations Resolution of 1977. 
Previously, Title VI had been funded through January 1977. 

In addition to these funded jobs, 50,000 public service jobs had already been funded 
by the Labor-HEW Appropriation for 1977 under Title II of CETA. The total program level 
for both titles is now approximately 310,000 jobs. As required by the Emergency Jobs 
Programs Extension Act of 1976, 2 percent ($27.6 million) of the Title VI funds is 
being provided to Indian tribes. 

The jobs being continued are in community agencies such as schools, hospitals, 
libraries, parks and recreation centers, public works, and police and fire departments. 


Public service employees are paid comparable wages for comparable work performed by 


regular workers and receive the same fringe benefits. 


Prime sponsors are states, cities and counties of 100,000 population or more, and 

consortiums of these and smaller units of general local government. 

As authorized in the CETA legislation, 90 percent of the Total Title VI funds 

(base allocations) or $1.245 billion is being distributed by the three-part formula 
described in section 603(a). This requires that: 

1. Fifty percent to be distributed among eligible applicants in proportion to the 
relative number of unemployed persons who reside in areas within the jurisdiction 
of the applicant as compared to the number of unemployed persons nationwide; 
Twenty-five percent be distributed among eligible applicants in accordance with 
the number of unemployed residing in areas of substantial unemployment within 
the jurisdiction of the applicant compared to the number of unempioyed nationwide; and 


(MORE ) 








Twenty-five percent be distributed among eligible applicants on a basis of the 
relative excess number of unemployed persons who reside within the jurisdiction 
of the applicant compared to the total excess number of unemployed persons who 
reside within the jurisdiction of all eligible applicants. 

The $118 million of discretionary funds is being proposed for distribution to 


sponsors that could not sustain their June 30, 1976, enrollment level through 


September 30, 1977, with the formula allocation. In some instances, such funds may not 


be sufficient to maintain fully the June level through September and therefore reduction 


in participant levels may be necessary. 
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AREA EMPLOYMENT TRENDS FOR NOVEMBER 





WASHINGTON -- Six major labor areas were removed in November from the "substantial" 
(6. or more) unemployment list, reducing to 110 the number of areas in that category-- 
the largest drop in one month in five years--the Department of Labor reported. 

Areas removed were Columbus and Savannah, Ga.; Cleveland, Columbus and Dayton, 
Ohio; and Charleston-North Charleston, S.C. 

In October, there were 116 areas listed. The last time such a sizeable decrease 
occurred was in January 1972. The number peaked at 135 (out of a possible 150) in 
September 1975, and there has been a downward trend since. A year ago (November 1975) 
the total was 132. 

In the Columbus, Ga. area, employment increases in textile mill products 
were noted. 

In the Savannah area, job gains in transportation equipment and trade were 
primarily responsible for the lower unemployment. 

In the Cleveland area, the improvement was mainly due to recent employment 
upswings in fabricated metal products, transportation equipment, primary metal 
products, trade, and service. 

In the Columbus, 0. area, job gains in stone, clay and glass, nonelectrical 
machinery, fabricated metal products, leather products, and trade were primarily 
responsible for the decrease in unemployment. 

In the Dayton area, employment increases in rubber and plastic products, non- 
electrical machinery, transportation equipment, local government, and trade 
contributed to the improved situation. 

In the Charleston-North Charleston area, the improvement in economic conditions 
was reflected by job gains in both durable goods and nondurable goods manufacturing. 


(More) 
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Following are the unemployment rates of the six areas for August and September 


DATE AREA PLACED 
AREA ON 6% LIST AUGUST SEPTEMBER 


Columbus, Ga. Feb. 1975 6.5 5.8 
Savannah June 1975 6.1 5.7 
Cleveland Jan. 1975 5.6 5.7 
Columbus, 0. April 1975 6.2 5.7 
Dayton March 1975 5.6 5.3 


Charleston-N. Charleston April 1975 6.3 5.7 


Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain federal 
procurement contracts, providing the firms agree to hire 25 percent of the new 
hires each month from among the disadvantaged residents of the area. 


##F 








Dear Consumer 
Night 
Driving 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, 
Education and Welfare 


Wintertime. 

Standard time instead 
of daylight saving time. 

Usually these mean 
more nighttime driving. And 
this requires greater care 
in driving. The death rate 
for nighttime automobile 
accidents is almost’ three 
times higher than the day- 
time rate. 

One of the causes of 
nighttime accidents is poor 
lighting — your car’s head- 
lights and rear lights. 

Here are some sugges- 
tions for safer and brighter 
nighttime driving: 

@® Clean your _ car's 
headlights when you clean 
the windshield, or ask the 
service station person to 
clean the headlights as well 
as the windshield. This is 
particularly important after 
you have driven on a dirt 
road—dust or mud can re- 
duce the output of the head- 
lights by as much as 75 
percent. 

@ Check your car’s 
headlights and rear lights 
regularly to be sure all are 
burning. Replace dead 
lights immediately. Also, 
regularly have headlight 
beams checked — and ad- 
justed if necessary — to be 
sure the lights shine where 
they are supposed to. Do 
not forget to check to see 
if the braking lights work. 

@ Do not overload the 
trunk of the car. Too much 
weight in the rear will tilt 
the front end up, thereby 
displacing the beam of the 
headlights. 

@ Use low-beam lights 
when driving in rain, fog or 
snow, which cut the effect of 
the high beam and reflect 
the high beam back to you. 

@® Use the high beam 
for highway driving, but, of 
course, switch to low beam 
for oncoming cars, when 
following a car closely or 
when another car passes 
yours. 








Week of December 27, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The federal law requiring equal employment opportunity for veterans prohibits 
most employers doing business for the federal government from discrimination in 
employment against disabled veterans and Vietnam-era veterans, according to the 
U.S. Department of Labor. 

### 

Section 402 of the Vietnam Era Veterans' Readjustment Assistance Act of 1974, 
enforced primarily by the Office of Federal Contract Compliance Programs of the 
U.S. Department of Labor, prohibits discrimination by employers with federal contracts 
from discriminating against disabled or Vietnam-era veterans. 

### 

Federal law ensures that men and women who leave their jobs to perform military 
training or service do not lose their jobs and other employment benefits because 
of this service, according to the U.S. Department of Labor. 

### 

An employer is obligated to reemploy a veteran within a reasonable time after 
application in a position the veteran would have occupied if he or she had remained 
on the job instead of entering military service, according to the U.S. Department 
of Labor. 

### 
Veterans' reemployment rights protection also applies to National Guard 


members and reservists who request leaves of absence to perform military training, 


according to the U.S. Department of Labor. 


### 











